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“Trusted, Quality Service since 1905” 
 
 

Welcome to a meeting of the Water Board of the City of San Bernardino 
 
 

• The City of San Bernardino Municipal Water Department recognizes its obligation to provide 
equal access to those individuals with disabilities. Please contact the General Manager’s Office 
(909-384-5191) two working days prior to the meeting for any requests for reasonable 
accommodation, to include interpreters.  

• All documents for public review are on file with the Water Department located at 1350 South “E” 
Street, San Bernardino or may be accessed online at https://www.sbmwd.org/agendacenter 

• Please turn off or mute your cell phone while the meeting is in session.  
• Any member of the public desiring to speak to the Water Board concerning any matter not on the 

agenda, but which is within the subject matter jurisdiction of the Water Board, may address the 
body during the period reserved for public comments.  Said total period for public comments shall 
not exceed forty-five (45) minutes unless such time limit is extended by the Water Board. A three-
minute limitation shall apply to each member of the public unless such time limit is extended by 
the Water Board.  No member of the public shall be permitted to “share” his/her three minutes 
with any other member of the public. 

• The Water Board may refer any item raised by the public to staff for appropriate action or have 
the item placed on the next agenda of the Water Board.  However, no other action shall be taken 
nor discussion held by the Water Board on any item which does not appear on the agenda unless 
the action is otherwise authorized in accordance with the provisions of subdivision (b) of Section 
54954.2 of the Government Code. 

• Public comments will not be received on any item on the agenda when a public hearing has been 
conducted and closed. 
 
 
 

 
 
 
 

https://www.sbmwd.org/agendacenter
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THE SAN BERNARDINO MUNICIPAL WATER DEPARTMENT 
ENCOURAGES THE PUBLIC TO VIEW THIS WATER BOARD MEETING 
ONLINE.  THE MEETING WILL BE LIVE STREAMED VIA YOUTUBE AT: 
https://bit.ly/YouTubeSBWater  

 
MEMBERS OF THE PUBLIC WHO WISH TO COMMENT ON MATTERS 
BEFORE THE WATER BOARD MAY PARTICIPATE IN THE FOLLOWING 
WAYS: 
 

1.  IF ATTENDING IN PERSON, MAY PROVIDE COMMENT AT 
THE APPROPRIATE TIME DICTATED BY THE AGENDA 
AND WATER BOARD PRESIDENT. 

 
2. COMMENTS AND CONTACT INFORMATION MAY BE E-

MAILED TO Comments@sbmwd.org BY 8:30 A.M. THE DAY OF 
THE SCHEDULED MEETING TO BE READ ALOUD AND 
INCLUDED IN THE WRITTEN RECORD. 

 
3. CALLING 909-453-6340, LEAVING A RECORDED MESSAGE 

BY 8:30 A.M. THE DAY OF THE SCHEDULED MEETING, 
NOT TO EXCEED THREE (3) MINUTES, WHICH WILL THEN 
BE PLAYED DURING THE PUBLIC COMMENT SECTION OF 
THE AGENDA. 

 
CALL TO ORDER 
 
ROLL CALL 
 
1. ANNOUNCEMENTS BY MEMBERS OF THE WATER BOARD 
 
2. PUBLIC COMMENTS ON ITEMS NOT ON THE AGENDA: A three-minute limitation 

shall apply to each member of the public who wishes to address the Water Board of any item 
not listed on the agenda. There is no limit on the number of items that may be discussed within 
the three-minute time limit. To be called by the Water Board President, please see special 
public comments instructions above.  

 
3. PUBLIC COMMENTS ON ITEMS LISTED ON THE AGENDA: A three-minute limitation 

shall apply to each member of the public who wishes to address the Water Board of any item 
listed on the agenda, excluding public hearings. There is no limit on the number of items that 
may be discussed within the three-minute time limit. To be called by the Water Board 
President, please see special public comment instructions above.  

 
 
 
 
 
 
 
 
 

https://bit.ly/YouTubeSBWater
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 A new MOU has been accepted by a majority vote of Association members. The new MOU 
provides for a five (5) year agreement effective July 1, 2023, and expires on June 30, 2028.  
The salary schedule has also been updated to reflect the MOU changes. 

 
MOTION: Adopt a Resolution approving the MOU with the San Bernardino Association 

of Water Department Mid-Managers with an effective date of July 1, 2023. 
 

MOTION:    SECONDED:    
 
7. RESOLUTION ESTABLISHING A COMPENSATION AND BENEFITS PLAN FOR 

THE WATER DEPARTMENT CONFIDENTIAL EMPLOYEES EFFECTIVE JULY 1, 
2023:   As the title for the Management group of employees is now being changed to 
Executive to align more closely with other agencies including the City, the Management and 
Confidential Compensation and Benefits Plan is being separated into two resolutions, one for 
Confidential employees and one for Executive employees. 

 
 A new Resolution establishing a Compensation and Benefits Plan for Water Department 

Confidential employees will supersede Resolution No. 928.  The salary schedule has also been 
updated to reflect the Compensation and Benefits Plan changes. 

 
MOTION: Adopt a Resolution establishing a Compensation and Benefits Plan for the 

Water Department Confidential Employees effective July 1, 2023, superseding 
Resolution No. 928. 

 
MOTION:    SECONDED:    

 
8. RESOLUTION ESTABLISHING A COMPENSATION AND BENEFITS PLAN FOR 

THE WATER DEPARTMENT EXECUTIVE EMPLOYEES EFFECTIVE JULY 1, 2023:   
As the title for the Management group of employees is being changed to Executive to align 
more closely with other agencies including the City, the Management and Confidential 
Compensation and Benefits Plan is being separated into two resolutions, one for Confidential 
employees and one for Executive employees. 

 
 A new Resolution establishing a Compensation and Benefits Plan for Water Department 

Executive employees will supersede Resolution No. 928.   
 

MOTION: Adopt a Resolution establishing a Compensation and Benefits Plan for the 
Water Department Executive Employees effective July 1, 2023, superseding 
Resolution No. 928. 

 
MOTION:    SECONDED:    

 
9. RESOLUTION ESTABLISHING A COMPENSATION AND BENEFITS PLAN FOR 

THE WATER DEPARTMENT REGULAR PART-TIME EMPLOYEES EFFECTIVE 
JULY 1, 2023:   Regular part-time employees of the Water Department are provided certain 
limited benefits pursuant to a Water Board Resolution.  Traditionally, regular part-time 
employees receive salary adjustments and other related benefits equivalent to those given to 
regular full-time employees. 
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 The General, Mid-Management, Confidential, and Part-Time Salary Schedule Exhibit has 
been revised to reflect the salary changes effective July 1, 2023. 

 
MOTION: Adopt a Resolution establishing a Compensation and Benefits Plan for the 

Water Department Regular Part-Time Employees effective July 1, 2023, 
superseding Resolution No. 658. 

 
MOTION:    SECONDED:    

 
10. APPROVAL OF GOODS PURCHASE AGREEMENT WITH COOMBS HOPKINS & 

DC FROST AFTERMARKET FOR THE VAREC GAS HANDLING EQUIPMENT ON 
DIGESTER C: The Water Reclamation Plant (WRP) houses four (4) anaerobic digesters 
utilized as a part of the wastewater treatment process.  Methane gas is produced by this 
process and is conveyed through piping at the top of the tanks. Gas handling equipment 
protects the tanks from over-pressurization, vacuum, and ignition sources. The design of the 
gas system does not allow for any maintenance to be performed because a bypass system was 
never installed. 

 
Digester C needs cleaning and this agreement would give the Department the opportunity to 
have the system upgraded with a proper bypass system and brought up to date with industry 
standards.  

 
The funding source for this agreement is the FY 2022/2023 budget under Account No. 200-
4090-580-8080, CO 00277 - Annual R/R- Solids Handling System. There are sufficient funds to 
cover this purchase.  

 
MOTION: Approve the Goods Purchase Agreement with Coombs Hopkins & DC Frost 

Aftermarket in an amount not-to-exceed SIXTY-FOUR THOUSAND, 
SEVEN HUNDRED THIRTY-THREE DOLLARS AND NINETY-SIX 
CENTS ($64,733.96) to purchase the gas handling equipment for Digester C; 
and authorize the General Manager to execute the Agreement.  

 
 MOTION:    SECONDED:    

 
11. OPERATING AND CAPITAL IMPROVEMENT BUDGET WORKSHOP AND 

BUDGET ADOPTION: FISCAL YEAR 2023/24: The second presentation on the 
proposed budget for Fiscal Year 2023/24 will be presented to the Water Board and will 
include Environmental and Regulatory Compliance, Sewer Treatment, Sewer Collection, and 
an Operating & Capital Improvement summary.  In addition, adoption of the proposed final 
budget will be recommended.  

 
MOTION: Adopt the City of San Bernardino Municipal Water Department Operating 

and Capital Improvement Budget for Fiscal Year 2023/24. 
 

MOTION:    SECONDED:    
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12. REPORTS: 
 

A. Report of the President 
B. Report of the Commissioners 
C. Report of the Directors 
D. Report of the General Manager 

 
13. ADJOURNMENT 
 

NOTE:  The next regular meeting of the Water Board is scheduled for 9:30 a.m., June 27, 
2023, at The Margaret H. Chandler Water Reclamation Plant, 399 Chandler Place, San 
Bernardino, CA 92408.   
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International Brotherhood of Electrical Workers Local #47  [A] 

July 1, 2023 

EXHIBIT A, 3.1 SALARY SCHEDULE
EFFECTIVE JULY 1, 2023
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL #47

MINIMUM MAXIMUM
RANGE $/HOUR $/MONTH $/YEAR $/HOUR $/MONTH $/YEAR
119  $  16.8828   $ 2,926.36   $   35,116.29  $  21.6115  $   3,745.99  $    44,951.82 
120 $  17.3049 $ 2,999.52 $   35,994.20 $  22.1517 $   3,839.63 $  46,075.62 
121 $  17.7375 $ 3,074.50 $   36,894.05 $  22.7055 $   3,935.63 $    47,227.51 
122 $  18.1810 $ 3,151.37 $   37,816.40 $  23.2732 $   4,034.02 $    48,408.19 
123 $  18.6355 $ 3,230.15 $   38,761.81 $  23.8550 $   4,134.87 $ 49,618.40 
124 $  19.1014 $ 3,310.90 $   39,730.86 $  24.4514 $   4,238.24 $    50,858.86 
125 $  19.5789 $ 3,393.68 $   40,724.13 $  25.0627 $   4,344.19 $    52,130.33 
126 $  20.0684 $ 3,478.52 $   41,742.23 $  25.6892 $   4,452.80 $    53,433.59 
127 $  20.5701 $ 3,565.48 $   42,785.79 $  26.3315 $   4,564.12 $    54,769.43 
128 $  21.0843 $ 3,654.62 $   43,855.43 $  26.9897 $   4,678.22 $  56,138.66 
129 $  21.6115 $ 3,745.99 $   44,951.82 $  27.6645 $   4,795.18 $    57,542.13 
130 $  22.1517 $ 3,839.63 $   46,075.62 $  28.3561 $   4,915.06 $    58,980.68 
131 $  22.7055 $ 3,935.63 $   47,227.51 $  29.0650 $   5,037.93 $ 60,455.20 
132 $  23.2732 $ 4,034.02 $   48,408.19 $  29.7916 $   5,163.88 $    61,966.58 
133 $  23.8550 $ 4,134.87 $   49,618.40 $  30.5364 $   5,292.98 $    63,515.75 
134 $  24.4514 $ 4,238.24 $   50,858.86 $  31.2998 $   5,425.30 $    65,103.64 
135 $  25.0627 $ 4,344.19 $   52,130.33 $  32.0823 $   5,560.94 $    66,731.23 
136 $  25.6892 $ 4,452.80 $   53,433.59 $  32.8844 $   5,699.96 $  68,399.51 
137 $  26.3315 $ 4,564.12 $   54,769.43 $  33.7065 $   5,842.46 $    70,109.50 
138 $  26.9897 $ 4,678.22 $   56,138.66 $  34.5492 $   5,988.52 $    71,862.24 
139 $  27.6645 $ 4,795.18 $   57,542.13 $  35.4129 $   6,138.23 $ 73,658.79 
140 $  28.3561 $ 4,915.06 $   58,980.68 $  36.2982 $   6,291.69 $    75,500.26 
141 $  29.0650 $ 5,037.93 $   60,455.20 $  37.2057 $   6,448.98 $    77,387.77 
142 $  29.7916 $ 5,163.88 $   61,966.58 $  38.1358 $   6,610.21 $    79,322.46 
143 $  30.5364 $ 5,292.98 $   63,515.75 $  39.0892 $   6,775.46 $    81,305.52 
144 $  31.2998 $ 5,425.30 $   65,103.64 $  40.0664 $   6,944.85 $  83,338.16 
145 $  32.0823 $ 5,560.94 $   66,731.23 $  41.0681 $   7,118.47 $    85,421.62 
146 $  32.8844 $ 5,699.96 $   68,399.51 $  42.0948 $   7,296.43 $    87,557.16 
147 $  33.7065 $ 5,842.46 $   70,109.50 $  43.1472 $   7,478.84 $ 89,746.09 
148 $  34.5492 $ 5,988.52 $   71,862.24 $  44.2258 $   7,665.81 $    91,989.74 
149 $  35.4129 $ 6,138.23 $   73,658.79 $  45.3315 $   7,857.46 $    94,289.48 
150 $  36.2982 $ 6,291.69 $   75,500.26 $  46.4648 $   8,053.89 $    96,646.72 
151 $  37.2057 $ 6,448.98 $   77,387.77 $  47.6264 $   8,255.24 $    99,062.89 
152 $  38.1358 $ 6,610.21 $   79,322.46 $  48.8170 $   8,461.62 $  101,539.46 
153 $  39.0892 $ 6,775.46 $   81,305.52 $  50.0375 $   8,673.16 $   104,077.95 
154 $  40.0664 $ 6,944.85 $   83,338.16 $  51.2884 $   8,889.99 $   106,679.89 
155 $  41.0681 $ 7,118.47 $   85,421.62 $  52.5706 $   9,112.24 $ 109,346.89 
156 $  42.0948 $ 7,296.43 $   87,557.16 $  53.8849 $   9,340.05 $   112,080.56 
157 $  43.1472 $ 7,478.84 $   89,746.09 $  55.2320 $   9,573.55 $   114,882.58 
158 $  44.2258 $ 7,665.81 $   91,989.74 $  56.6128 $   9,812.89 $   117,754.64 
159 $  45.3315 $ 7,857.46 $   94,289.48 $  58.0281 $ 10,058.21 $   120,698.51 
160 $  46.4648 $ 8,053.89 $   96,646.72 $  59.4788 $ 10,309.66 $   123,715.97 
161 $  47.6264 $ 8,255.24 $   99,062.89 $  60.9658 $ 10,567.41 $   126,808.87 
162 $  48.8170 $ 8,461.62 $  101,539.46 $  62.4899 $ 10,831.59 $   129,979.09 
163 $  50.0375 $ 8,673.16 $  104,077.95 $  64.0522 $ 11,102.38 $   133,228.57 
164 $  51.2884 $ 8,889.99 $  106,679.89 $  65.6535 $ 11,379.94 $   136,559.28
165 $  52.5706 $ 9,112.24 $  109,346.89 $  67.2948 $ 11,664.44 $   139,973.27 

EXHIBIT A REFLECTS A 6.0% INCREASE OVER SCHEDULE EFFECTIVE JULY 1, 2022. 



 

 

International Brotherhood of Electrical Workers Local #47 [B] 

July 1, 2023 

EXHIBIT B 

GRIEVANCE FORM
CITY OF SAN BERNARDINO MUNICIPAL WATER DEPARTMENT
  NAME OF GRIEVANT DATE 

DEPT./SECTION EMPLOYEE REP 

IMMEDIATE SUPERVISOR 

NATURE OF GRIEVANCE 

SUGGESTED SOLUTION TO GRIEVANCE 

PROVISION OF MOU UNDER QUESTION 

SIGNATURE OF GRIEVANT DATE

FIRST LEVEL REVIEW - DIVISION DIRECTOR 

DATE RECEIVED DATE OF MEETING DATE RETURNED 

SUPERVISOR’S NAME AND TITLE 

DECISION AND FACTS UPON WHICH IT IS BASED 

GRIEVANT (DOES/DOES NOT) ACCEPT DECISION 

SIGNATURE OF GRIEVANT DATE 

SECOND LEVEL REVIEW - GENERAL MANAGER 

DATE RECEIVED DATE OF MEETING DATE RETURNED 

SUPERVISOR’S NAME AND TITLE 

DECISION AND FACTS UPON WHICH IT IS BASED 

GRIEVANT        DOES    DOES NOT ACCEPT DECISION 

SIGNATURE OF GRIEVANT DATE 

PERSONS PRESENT AT: 

FIRST LEVEL REVIEW SECOND LEVEL REVIEW 
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MEMORANDUM	OF	UNDERSTANDING	

This Memorandum of Understanding (MOU) is entered into between 

the City of San Bernardino Water Board (Board) through the City of 

San Bernardino Municipal Water Department (Department) and the Water 

Department Employees' Association (Association)International 

Brotherhood of Electrical Workers Local #47 (IBEW), pursuant to the 

provisions of Government Code Section 3500 et. seq. (the Meyers-

Milias-Brown Act).  This MOU shall be retroactive to effective July 

1, 2016 2023 upon execution by the Department and the 

IBEWAssociation and shall remain in effect through June 30, 20238.  

After that sevenfive (75) year period, the MOU may be extended, 

modified, amended or terminated upon mutual agreement by the 

parties. 

All provisions that pre-existed this new MOU shall continue in 

effect with no change to effective date, unless otherwise stated in 

the specific provision.  Any provision not listed above, and 

negotiated in this MOU, shall become effective with the adoption of 

the resolution by the Water Board. 

ARTICLE I – RECOGNITION 

The Department acknowledges that the Association IBEW has 

exclusive rights for the purposes of meeting and conferring on all 

matters pertaining to wages, hours, and other terms and conditions 

of employment applicable to all full-time regular unit members 
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(employees), as defined in Section 2.0(E) of the San Bernardino 

Water Board Employer-Employee Relations Policy of the Department, 

excluding ManagementExecutive, Mid-Management, and Confidential 

employees. 

/ / / / / 

ARTICLE II - MANAGEMENT RIGHTS 

2.1 In order to ensure that the Department is able to 

efficiently carry out its functions and responsibilities as imposed 

by law, the Department has the exclusive right to manage and direct 

the performance of Department services and the work force performing 

such services; therefore, the following matters will not be subject 

to the meet and confer process, but shall be within the exclusive 

discretion of the Department.  These rights include, but are not 

limited to, the exclusive right: 

A. To determine the mission of each of its operations;

B. To establish the merits, necessity or organization of

any service or activity provided by law; 

C. To direct the work of the Department unit members;

D. To set standards of service;

E. To determine the overall responsibilities of unit

members  assigned to carry out the various operations of the 

Department; 

F. To take disciplinary action;

G. To take all necessary action to carry out the functions

of the Department in emergency situations; 

H. To determine the methods, means, and personnel by which



International Brotherhood of Electrical Workers Local #47The San 

Bernardino Water Department Employees' Association -3-

July 1, 20162023 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

operations are to be conducted; 

I. To determine the budget and organization of the

Department; 

J. To lay off unit members because of lack of work or for

other legitimate reasons, as authorized under the Personnel Rules, 

Chapter 5, Rule No. 5116-3; 

K. To determine the content of job classifications,

subject to meet and confer obligations as determined by existing 

law; 

L. To expand or diminish services;

M. To subcontract any work or operations, subject to meet

and confer obligations as determined by existing laws; 

N. To determine the size and composition of the work force

and determine work assignments; 

O. To establish and change work schedules and assignments;

P. To establish the days and hours when unit members shall

work; 

Q. To establish reasonable work and safety rules and

regulations in order to maintain efficiency and economy desirable in 

the performance of Department services; 

R. To hire, promote, demote, transfer, terminate and

classify  unit members within the Department; 

   2.2  The exercise of the foregoing powers, rights, authority, 

duties, or responsibilities by the Department, the adoption of 

policies, rules, regulations and practices in furtherance thereof, 

and the use of judgment and discretion in connection therewith, 

shall be limited only by the specific and express terms of this MOU, 
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and then only to the extent such specific and express terms are in 

conformance with the law. 

ARTICLE III – SALARIES 

 3.1 Salary Schedule:  

The salary schedule applicable to unit members effective July 

1, 2016 2023 reflects an adjustment, and unit members will received 

a pay adjustment, of the December 2015 Consumer Price Index (CPI) of 

1.9 of 6%, and is included as Exhibit A and shall be used for the 

purpose of assigning range and salary from that date to June 30, 

20172024.  

The salary schedule applicable to unit members effective July 

1, 2017 reflects an adjustment, and unit members received a pay 

adjustment, of the December 2016 CPI of 1.7% and is included as 

Exhibit A-1 and shall be used for the purpose of assigning range and 

salary from that date to June 30, 2018. 

The salary ranges applicable to unit members shall be adjusted, 

and unit members will receive a pay adjustment, effective July 1, 

2018 to reflect the December January 2017  CPI with a minimum of 

2.5% and a maximum of 4% effective July 1, 2024, July 1, 2025, July 

1, 2026, and July 1, 2027. plus 1% for a total adjustment of 4.7% 

and unit members will receive a pay adjustment effective July 1, 

2018. The salary schedule applicable to unit members effective July 

1, 2018 is included as exhibit A-2 and shall be used for the purpose 

of assigning range and salary from that date to June 30, 2019.  
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The salary ranges applicable to unit members shall be adjusted, 

and unit members will receive a pay adjustment, effective July 1, 

2019 to reflect CPI (up to 4%) plus 1%; and effective July 1, 2020 

to reflect CPI (up to 4%) plus 1%.  

The salary ranges applicable to unit members shall be adjusted, 

and unit members will receive a pay adjustment to reflect CPI, up to 

a maximum of 4% on July 1, 2021 and July 1, 2022.  In the event that 

the annual CPI figure for December 2015 through December 2021 is 

zero or negative for a particular year, the adjustment for the 

following year will be 0%. 

CPI shall be the percentage change published by the U.S. Bureau 

of Labor Statistics Pacific Cities and U.S. City Average, All Items 

Indexes, Los Angeles-Riverside -Orange-San Bernardino-Ontario, CA, 

Co, Urban Wage Earners and Clerical Workers (CPI-W), for the twelve 

(12) month period ending December January of the previous current

year.  Effective January 1, 2018 the U.S Bureau of Labor Statistics 

made a geographic revision.  Therefore, effective July 1, 2019 and 

each July 1 thereafter for the term of this MOU, CPI shall be the 

percentage change published by the U.S. Bureau of Labor Statistics 

all items in Riverside-San Bernardino-Ontario, CA, Urban Wage 

Earners and Clerical Workers (CPI-W), for December of the previous 

year.  

3.2  General Provisions:  

A. All new unit members shall be placed at a minimum of
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the bottom salary of the appropriate salary range of the “General 

Employees’ Salary Schedule” and shall be subject to a minimum twelve 

(12) month probationary period beginning on the first day of

employment. 

B. On the first working day following the successful

completion of the probationary period, the unit member shall receive 

an increase based on the performance evaluation overall rating, per 

the percentages below, provided that the top of the range is not 

exceeded.  This date shall be established as the unit member’s 

“Anniversary Date”. 

 Outstanding – 6% 

 Exceeds – 4% 

 Meets – 3% 

Needs Improvement – no increase 

 Unsatisfactory – no increase 

Upon completion of each subsequent one (1) year period the unit 

member will receive an increase on the established Anniversary Date, 

provided that the overall performance evaluation rating is meets 

standards or above and the top of the range is not exceeded, per the 

percentages above. The General Manager, or designee, approves all 

overall ratings of exceeds and/or outstanding. 

Unit members who are topped out (at the top of their salary 

range) and receive an overall rating of exceeds or outstanding on 

their annual evaluation will receive a one-time performance 

incentive per the percentages below. Unit members must re-qualify 

each year (be topped out in their range and receive an overall 

exceeds or outstanding rating on their annual evaluation). This is a 
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one-time payout that does not change salary ranges or the employee’s 

pay rate and is taxable.  The General Manager, or designee, approves 

all performance incentives prior to payout. 

Outstanding – 6% 

Exceeds – 4% 

C. Unit member evaluations shall be conducted within

thirty (30) days prior to the Anniversary Date or the date specified 

by the supervisor for a special reevaluation. All merit increases 

shall be effective on the “Anniversary Date".  In the event that an 

employee does not receive an evaluation on his/her “Anniversary 

Date”, the employee will receive an increase of the percentage for 

an overall meets standards rating (3%), provided that the top of the 

range is not exceeded.  Once the evaluation is received, and if the 

overall rating is exceeds or outstanding, the employee will receive 

the remainder of the increase based on the percentages herein 

retroactive to his/her “Anniversary Date”, provided that the top of 

the range is not exceeded.  An employee who receives an overall 

rating of needs improvement or unsatisfactory shall be placed on 

quarterly special evaluations and will not be eligible for an 

increase until the next annual evaluation. 

D. The assignment or reassignment of range and salary

classifications within the applicable Salary Schedule resulting from 

appointments, reclassifications, or demotions, shall be at the 

discretion of, and subject to approval by, the Department. 

E. The assignment or reassignment of range and step

classifications within the applicable Salary Schedule resulting from 

promotions shall be at least the entry rate of the new salary range 
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or approximately a 5% salary increase, whichever is greater, 

provided that the unit member has not advanced above the top step of 

the higher base salary range.  At the discretion of the General 

Manager, or designee, a unit member may be placed anywhere within 

the higher salary range. 

F. A unit member being placed in a new classification

(promotions or demotions) shall be subject to a six (6)- month 

probationary period beginning the first day in the newly assigned 

classification. In the event of successful completion of the 

probationary period, the first day following the completion of the 

probationary period shall be established as the unit member’s new 

“Anniversary Date”. In the event of an unsuccessful completion of 

the probationary period, the unit member shall then be returned to 

the range and step previously occupied, but only if the previous 

position is at an equal or lower classification, and shall not be 

subject to a probationary period, and the "Anniversary Date" shall 

remain as it was prior to the promotion. Promotions, demotions, or 

voluntary demotions shall be approved in accordance with Chapter 

5Rule 6 of the Personnel Rules. 

/ / / / / 

/ / / / / 

 3.3 Bilingual Pay: 

A. Unit members who are in customer service-oriented

positions and who meet the certification requirements as developed 

by Human Resources are eligible to receive bilingual pay of fifty-

cents one dollar ($0.501.00) added to their hourly rate.  Hourly 
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rate is to be calculated excluding shift differential, on-call pay, 

or any other additional compensation. 

B. The Director will recommend the job classification(s)

that may be administered the bilingual test and receive bilingual 

pay, if certified.  The General Manager or designee will approve all 

requests. 

C. Bilingual pay is dependent on the position/assignment

and the necessity to use this skill on a daily/hourly basis. 

Promotions/demotions/transfers to positions that do not require 

bilingual skills on a daily/hourly basis will result in the loss of 

bilingual pay effective the date of the change in 

position/assignment. 

 3.4 Notary Pay 

Unit members approved to perform notary services for the 

Department are eligible to receive $10 per document notarized. The 

employee must submit documentation of the number of documents 

notarized as prescribed by the Department each pay period. 

Notary pay is dependent on the position/assignment and the 

necessity to perform this service on a frequent basis. 

Promotions/demotions/transfers to positions that do not require 

notary duties on a frequent basis will result in the loss of 

eligibility for notary pay effective the date of the change in 

position/assignment. 

 3.45 Overtime Compensation: 

A. A unit member who works more than forty (40) hours in
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any one workweek will be paid in accordance with the Fair Labor 

Standards Act at 1.5 times their regular rate of pay.  The first 

forty (40) hours of work will be paid at the straight time hourly 

rate irrespective of hours worked in any one day. A work week 

consists of seven (7) consecutive twenty-four (24) hour periods 

beginning with the first scheduled day of work and, therefore, may 

not coincide with the “payroll week”.  For example, a unit member 

scheduled to work Tuesday through Saturday would have a work week of 

Tuesday to Monday. 

B. Regardless of whether the unit member is on an excused

time off with pay status, hours not worked shall not count toward 

the forty (40) hours in any one workweek. Hours not worked include 

sick leave, leave of absence, bereavement leave, leave taken under 

the Family Medical Leave Act, Pregnancy Disability Leave, or the 

California Family Rights Act, personal leave charged to vacation, 

Leave for Child Related Activities, Leave for Victims of Domestic 

Violence, Sexual Assault, or Stalking, Fatigue Pay, and Employee 

Association IBEW activities. 

C. A unit member who works more than forty (40) hours in

any one workweek has the option to request compensation time in lieu 

of being paid, subject to the approval of the Division Director. 

Compensation time will accrue at the rate equivalent to the unit 

member’s FLSA overtime rate.  The unit member can maintain a maximum 

balance of forty (40) hours compensation time at any one time. 

Compensation time must be taken within six (6) months of being 

earned.  Any unused balance in the compensation time bank will be 

paid out in the last payroll period of the fiscal year. 
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D. Posted schedules may permit work days in excess of

eight (8) hours. 

 3.56  Shift Differential:  

Unit members who are required to work swing or graveyard shifts 

will be paid a shift differential at the following rates: 

Swing Shift  $0.752.00 Per Hour 

Graveyard Shift  $1.002.25 Per Hour 

These rates will be paid in addition to regular hourly rates, 

provided that a unit member is physically at work at least four (4) 

hours of the assigned shift. 

Effective on the first day of the pay period following Board 

approval of this MOU, unit members who are required to work swing or 

graveyard shifts will be paid a shift differential at the following 

rates: 

Swing Shift $1.75 per hour 

Graveyard Shift $2.00 per hour  

 3.67 Higher Acting Classification Pay:  

A. Upon written approval by the General Manager, a

Division Director may assign or reassign a qualified unit member to 

discharge the duties of a higher classification when a position is 

vacant due to termination, resignation, or retirement while the 

position is actively in recruitment, or in the extended absence of 

the incumbent, for a period not to exceed one-hundred twenty (120) 
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working days as specified in Policy 31.130 – Higher Acting 

Classification.  

B. The unit member shall be compensated at the higher

classification rate. The period of assignment at the higher 

classification may not exceed one-hundred twenty (120) working days, 

except as set forth below. 

C. The one hundred twenty (120) working day period may

be extended under extraordinary circumstances on Board approval. 

After the one-hundred twenty (120) working days has elapsed, a 

Division Director may assign the unit member to perform work in the 

higher classification for short periods of time [not to exceed a 

cumulative total of thirty (30) working days] as required by the 

workload of the Department.  Any unit member so-assigned shall 

receive compensation for all hours worked in the higher 

classification. 

D. A period of thirty (30) calendar days must elapse

before the unit member can be reassigned to the higher 

classification for an additional cumulative total of thirty (30) 

working days only. The thirty (30) calendar days shall be calculated 

from the last day of compensation for service at the higher 

classification.  

E. Any unit member assigned to work in a Higher Acting

Classification shall receive at least five percent (5%) above 

his/her current base rate of pay. 

F. The Department will not circumvent the intent of this

article or the Personnel Rules in administering higher acting pay.  
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 3.8 Salary Surveys 

The Department will conduct a salary survey of one-half (1/2) 

of unit member classifications in fiscal year 25/26 with results 

implemented July 1, 2026, and the other one-half (1/2) of unit 

member classifications in fiscal year 26/27 with results implemented 

July 1, 2027. Salary surveys will be conducted per Policy 31.160 – 

Classification/Compensation Plan Maintenance. 

 3.79 On-Call Compensation: 

 See Section 4.4C,D 

ARTICLE IV – HOURS 

4.1  Regular Duty Hours:  

The regular workweek for full-time unit members shall be forty 

(40) hours per week and consists of seven (7) consecutive twenty-

four (24) hour periods beginning with the first scheduled day of 

work and, therefore, may not coincide with the “payroll week”. 

4.2 Donning and Doffing:  

Unit members will perform their duties as assigned by the 

Department during their hours of work.  Performance of duties does 

not include donning and doffing, i.e. changing clothing, showering, 

or other personal cleanup activities at the beginning of or prior to 
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the conclusion of the work shift, or other activities which are not 

assigned by the Department, with the exception of the Water 

Reclamation Plant Mechanic Series as indicated below, or in 

situations where a supervisor determines that a shower and/or a 

change of uniform is necessary for the health or safety of the unit 

member.  Unit members in the Water Reclamation Plant Mechanic series 

have the opportunity to perform personal clean-up such as showering 

and changing clothes after their shift has ended or during the last 

10 minutes of their shift.  This is a benefit provided for the 

employee’s convenience only; therefore, personal clean-up time will 

not be eligible for overtime.  Any unit member who feels the need to 

perform personal clean-up during their shift for safety reasons 

should do so immediately, upon supervisor approval.  

4.3  Assignment of Overtime:  

The Department reserves the right to assign duty hours beyond 

the regular workweek according to operational needs (see Section 

3.54).  The selection of unit members to perform overtime duties 

shall be made by the Department use of an evergreen list to be 

developed in conjunction with management and Division Directors and 

Supervisors. 

 4.4  On-Call Provision: 

A. In order to ensure the continuance of Department

operations and services during non-working hours, a roster of on-



International Brotherhood of Electrical Workers Local #47The San 

Bernardino Water Department Employees' Association -15-

July 1, 20162023 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

call unit members for emergency service will be maintained on a 

regularly scheduled basis.  Any eligible and qualified unit member 

will be considered for on-call duty.  

B. For the purpose of this article, "on-call" is defined

as being available for contact by telephone and being capable of 

responding to a service call as soon as practicable, but not to 

exceed ten (10) minutes, and reporting to the service location or 

worksite (as appropriate) within one (1) hour, or as soon as 

practicable, after returning the phone call.  A unit member may be 

given a designated time of more than one (1) hour to respond if 

deemed appropriate by the General Manager or designee.  An on-call 

period will commence at the beginning of the first day of the unit 

member’s recognized work week and daily schedule. Employees assigned 

to on-call duty must be reachable and available to respond.  A unit 

member who fails to respond to a call while assigned on-call duty 

may be subject to disciplinary action. Eligible and qualified unit 

members will be compensated at fourteen (14) hours at their regular 

hourly rate in the following manner for each on-call period of 

duty:.  

Duty Person  = 14 Hours at Regular Hourly Rate 

Mechanic (WRP) = 14 Hours at Regular Hourly Rate 

Electrician  = 14 Hours at Regular Hourly Rate 

WU Operations Leadperson = 4 Hours at Regular Hourly  

Rate [maximum two (2) lead people] 

Water Quality = 4 Hours at Regular Hourly Rate 

C. When a unit member is required to physically respond to

a valid service call, he/she will be compensated at his/her regular 
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overtime hourly rate, commencing from the time that the call was 

received and ending at the time of return to his/her place of 

residence. 

D. Unit members who perform on-call duty and are required

to take a laptop home and/or field phone calls that do not result in 

reporting to the location or the worksite will receive two (2) hours 

of “laptop/phone response pay” at their regular rate of pay. 

E. When a unit member, with the exception of "on-call"

duty personnel set forth in “B.” above, is required to respond to a 

valid service call, he will be compensated at his regular overtime 

rate as set forth in Section 3.45. The "time worked", shall commence 

from the time that the unit member receives the call and end at the 

time of return to his place of residence, except that in no case 

shall the unit member be paid for less than two (2) hours. 

4.5 Fatigue Pay: 

A unit member who works in excess of sixteen (16) hours (not 

including meal breaks) in a twenty-four (24) hour period, starting 

with the beginning of the unit member’s work shift, shall receive no 

less than eight (8) hours off duty rest time before reporting back 

to work. 

On a case-by-case basis, and with Director approval, a unit 

member who is required to work on a day off, or receives multiple 

calls outside of their normal work shift in any one day/night, and 

therefore is not able to get adequate off duty rest time, but does 
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not work sixteen (16) hours in a twenty-four (24) hour period, may 

receive an appropriate amount of off duty rest time before reporting 

back to work for their normal scheduled shift. 

Should the appropriate rest period overlap into the unit 

member’s normal shift time, the supervisor and/or Director, as 

appropriate, after consulting with the unit member prior to the end 

of the shift, shall have the following options: 

a. Pay the unit member “Fatigue Pay” for the time off to rest

between the start of the unit member’s next shift and the 

time the unit member actually begins work after having 

appropriate hours of off duty rest time based on the 

situation.  The combination of fatigue time and work time 

shall not equal greater than the unit member’s normal shift 

of 8, 9, or 10 hours. 

b. Adjust the unit member’s next regular shift to provide for

the appropriate hours of off duty rest time based on the 

situation, but the adjustment shall not extend more than four 

(4) hours past the end of the unit member’s regular shift.

Unit members are responsible for personally notifying their 

supervisor in advance of any time off pursuant to this provision. 

Unit members will be paid overtime for any hours worked over 

their normal schedule in these situations, excluding meal breaks. 

In other words, if the unit member’s regular schedule is ten (10 

hours per day but he/she works seventeen (17) hours and is granted 

fatigue pay (which is not considered hours worked for the 

calculation of overtime) or works an adjusted shift the next day, 

the unit member will receive overtime pay for the seven (7) hours 
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worked over their normal scheduled hours even if the unit member 

records forty (40) hours or less of time considered hours worked in 

the workweek containing the excessive shift. 

ARTICLE V – LEAVE 

 5.1 Holiday Leave: 

A. Any unit member required to work on a holiday or a day

designated as a holiday (with the exception of Christmas Day, 

Thanksgiving Day, July 4th and New Year’s Day), as part of the unit 

member’s regularly assigned work period, shall receive payment 

either for the designated holiday or for the designated holiday at 

their regular hourly rate of pay, plus payment at their regular 

hourly rate of pay for all or any portion of the designated holiday 

actually worked. The unit member may elect to receive payment at 

his/her regular hourly rate of pay for all or any portion of the 

designated holiday actually worked, and must schedule, according to 

seniority, within the next pay period, a day off at his/her regular 

hourly rate of pay.  This schedule must meet the approval of the 

unit member’s supervisor. 

B. A unit member required to be physically at work as a

part of the regularly assigned work period on the actual holidays or 

the day(s) designated as Thanksgiving, Christmas, July 4th or New 

Year’s Day, shall receive either holiday pay at their regular hourly 

rate of pay or holiday pay at their regular hourly rate of pay plus 

time and one-half of their regular hourly rate of pay for all or any 
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portion of the actual holiday or the designated holiday actually 

worked, inclusive of shift differentials. The unit member may elect 

to receive payment at time and one-half of their regular hourly rate 

of pay for all or any portion of the actual holiday or designated 

holiday actually worked and must schedule, according to seniority 

and within the next pay period, a day off at their regular hourly 

rate of pay.  This schedule must meet with the approval of the unit 

member’s supervisor.  In the event that a single unit member works 

both the actual holiday and the designated holiday as a part of the 

regularly assigned work period, the unit member shall only have the 

option to elect payment at time and one-half of their regular hourly 

rate of pay for all or any portion of the actual holiday worked. 

C. A unit member on a non-pay status the day before a

designated holiday or the day after a designated holiday will not be 

entitled to holiday compensation. 

D. If the Department closes operations on a unit member’s

scheduled work day and the unit member is precluded by the 

Department from reporting to work, thereby causing the unit member 

to be in a non-pay status the day prior to or the day after a 

designated holiday, the unit member shall be entitled to holiday pay 

for the day so designated. 

E. If a designated holiday falls on a unit member’s

scheduled 9/80 or 4/10 day off, the unit member's holiday bank will 

be credited with eight (8) hours for each designated holiday that 

falls on the unit member’s 9/80 or 4/10 day off.  

F. These are Department designated holidays:

 Independence Day  July 4th  
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 Labor Day First Monday in September 

 Veteran’s Day November 11th  

 Thanksgiving Day  Fourth Thursday in November 

Day after Thanksgiving Fourth Friday in November 

 Christmas Eve December 24th  

 Christmas Day December 25th  

 New Year’s Eve December 31st  

 New Year’s Day January 1st 

Martin Luther King Day Third Monday in January 

 President’s Day Third Monday in February 

 Memorial Day Last Monday in May 

 Juneteenth June 19th 

If Christmas Day falls on a Monday, Christmas Day and Christmas 

Eve will be observed on Monday and Tuesday. If New Year’s Day falls 

on a Monday, New Year’s Day and New Year’s Eve will be observed on 

Monday and Tuesday. 

If Christmas Day falls on a Saturday, Christmas Day and 

Christmas Eve holidays will be observed on Thursday and Friday.  If 

New Year’s Day falls on a Saturday, New Year’s Eve and New Year’s 

Day holidays will be observed on Thursday and Friday. 

If a designated holiday falls on a Sunday, it will be  observed 

on the following Monday. With the exception of Christmas Day and New 

Year’s Day as stated above, if a designated holiday falls on a 

Saturday, it will be observed on the preceding Friday. 

G. Each unit member will have a holiday bank. At the

beginning of the Department’s fiscal year, which is currently July 

1, each unit member will be credited with twenty four (24) hours of 
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holiday leave.  

Effective July 1, 2018, and each July 1 thereafter for the 

term of the contract, eEach unit member will have a holiday bank. At 

the beginning of the Department’s fiscal year, which is currently 

July 1, each unit member will be credited with twenty-seven (27) 

hours of holiday leave (referred to as Floating Holiday).  In 

addition to these hours, the unit member will be paid for eight (8) 

hours for each designated holiday. In addition to these hours, a A 

unit member may also add in hours accumulated pursuant to Sections 

5.1 (B) and (CE) and any vacation earned through the sick leave 

bonus (Section 5.2(M). 

H. Each unit member may carry over a maximum of sixteen

(16) holiday hours from one fiscal year to the next.

Effective July 1, 2018, eEach unit member may carry over a 

maximum of eighteen (18) hours from one fiscal year to the next. 

I. Holiday accruals up to a maximum of sixteen (16) hours

are eligible for cash out on termination of employment or 

retirement.  Effective July 1, 2018, hHoliday accruals up to a 

maximum of eighteen (18) hours are eligible for cash out on 

termination of employment or retirement.  

J. Holiday leave may be taken with the unit member’s

supervisor’s approval. 

K. The Department reserves the right to assign work on any

of the holidays designated above, provided that any unit member 

required to work on a holiday shall be paid in accordance with the 

terms of this MOU. 

L. A unit member may take holiday leave in increments of
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fifteen (15) minutes. 

 5.2  Sick Leave: 

A. Sick leave is defined as and leave will be granted for

the following reasons only:  (i) a unit member’s The illness or

injury, medical or dental appointments, physical therapy

appointments, and any other medically-related treatment supported by 

documentation of the necessity for treatment, subject to CA Labor 

Code 233 provisions of a unit member, ; (ii) the illness or injury 

of a child (natural, step-, grand, foster or in loco parentis), the 

child’s medical or dental appointments, physical therapy 

appointments and any other medically-related treatment supported by 

documentation of the necessity for treatment, subject to CA Labor 

Code 233 provisions; (iii) the illness or injury of a spouse or 

domestic partner, the spouse or partner’s medical or dental 

appointments, physical therapy appointments and any other medically-

related treatment supported by documentation of the necessity for 

treatment, subject to CA Labor Code 233 provisions; (iv) the illness 

or injury of a parent (natural, step-, grand, foster, in-law, or in 

loco parentis), the parent’s medical or dental appointments, 

physical therapy appointments and any other medically-related 

treatment supported by documentation of the necessity for treatment, 

subject to CA Labor Code 233 provisions; (v) the illness or injury 

of a sibling (natural or step), designated person (a designated 

person is defined as any individual related by blood or whose 
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association with the employee is the equivalent of a family 

relationship. An employee is limited to one designated person in a 

12-month period and shall identify the designated person at the time

the employee requests paid sick leave) the siblings medical or 

dental appointments, physical therapy appointments, and any other 

medically-related treatment supported by documentation of the 

necessity for treatment, subject to CA Labor Code 233 provisions; 

(vi) a unit member’s injury resulting from domestic violence, sexual

assault, or stalking or to obtain psychological counseling, obtain 

services from a domestic violence shelter, program, or rape crisis 

center, to participate in safety planning or take other actions to 

increase safety related to an experience of domestic violence, 

sexual assault, or stalking, with appropriate documentation; and in 

conjunction with bereavement leave as specified in 5.4. 

B. Leave that places the unit member in Family Medical

Leave Act (FMLA), Pregnancy Disability Leave (PDL), or California 

Family Rights Act (CFRA) status will be administered in accordance 

with those laws and the Department’s policy.  

C. On completion of 90 days of continuous, full-time

employment, a unit member will be credited with sick leave accrued 

at a rate of 3.69 hours per pay period.   

D. If a unit member remains in a non-pay status for fifty

percent (50%) or more of the total normal work hours in the pay 

period, sick leave credit will not be earned for the entire pay 

period.  Otherwise, a unit member who is compelled to be absent from 

work due to illness or injury shall be entitled to receive full 

compensation for all hours of accrued sick leave used. 

Commented [J1]: This is from the 8th amendment
to the 2016 MOU 
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E. Authorized vacation, sick leave, holidays, FMLA time,

the duration of a compensated disability leave resulting from a 

work-related injury or other compensated time off shall be 

considered as time worked for the purpose of computing accrued sick 

leave.  Unit members shall not accrue sick leave during the period 

of an authorized leave of absence without pay (this MOU, Section 

5.7).  

F. Sick leave under this Article taken on account of a

child, spouse or domestic partner, designated person, or parent is 

limited to a cumulative total of eighty (80) hours per calendar 

year. 

G. Sick leave under this Article taken on account of a

sibling in a calendar year is limited to one-half of the employee’s 

annual accrual (48 hours). 

 H. In order to receive sick leave compensation, the unit

member must notify his supervisor prior to or within thirty (30) 

minutes after the time set for the beginning of a workday.  In case 

of an accident or emergency, the unit member or his representative 

should contact the immediate supervisor at the earliest possible 

time and explain the circumstances requiring the unit member’s 

absence.   

I. For medical or dental appointments, the unit member

will complete a Time Off Request Form or enter a time off request in 

the timekeeping system, as prescribed by the unit member’s division, 

and submit the request to his/her supervisor for approval in order 

to make every attempt to provide the maximum amount of advance 

notice of the appointment possible.  The Department reserves the 
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right to request substantiation of any appointment, subject to CA 

Labor Code 233 provisions. 

J. Where there is reason to believe that a unit member has

abused any paid leave; the Department may require that the unit 

member submit a doctor’s certificate, affidavit, or other 

documentation on forms prescribed by the Department, as 

substantiation of the absence, subject to CA Labor Code 233 

provisions.  A failure to provide the required documentation will 

result in the deduction of salary for the days of absence and may 

result in disciplinary action.  

K. Sick leave abuse will be a subjective assessment made

by the unit member’s supervisor based on excessive sick leave usage 

and/or usage in conjunction with holidays, days off, weekends, or 

9/80 or 4/10 days or failure to provide requested documentation to 

substantiate an absence, subject to CA Labor Code 233 provisions. 

Other than sick leave abuse, no reference will be made to, or 

penalty assessed against, a unit member who uses sick leave, 

including unit member evaluations. 

L. After a unit member completes one (1) year of regular

employment and if the unit member uses twenty-seven (27) hours of 

sick leave or less in any fiscal year, the unit member will be 

credited with eight (8) hours to his vacation bank. This section 

will be administered at the end of the Department’s fiscal year. 

M. Unit members who have used forty (40) hours or less of

sick leave in the previous twenty-six (26) pay periods may be 

eligible to “sell back” up to fifty forty (540) hours of accrued 

sick leave each fiscal year thirteen (13) pay periods, provided that 
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the unit member maintains a minimum balance of at least one hundred-

sixty (160) hours in their sick leave bank after the “sell back” and 

submits the appropriate request form to Payroll.  Once a payout of 

sick leave sell-back is made, the unit member must wait at least 

twenty-sixthirteen (2613) pay periods to make another request.  Sick 

leave hours cashed out will not count toward the twenty-seven (27) 

hour limit for purposes of the eight (8) hour vacation bonus (refer 

Section 5.2 L).  

N. The Department agrees that on resignation of a unit

member with five (5) years of service and a minimum of four hundred 

eighty (480) hours of accrued sick leave, twenty-five percent (25%) 

of accrued sick leave will be paid to the unit member.  No accrued 

sick leave will be paid to a unit member terminated by the 

Department or whose resignation is accepted with prejudice. 

Resignation with prejudice shall be defined as a unit member who 

resigns to avoid imminent termination. 

O. The Department agrees that on retirement with a minimum

of fifteen (15) years of service at age fifty-five (55) or older or 

death of a unit member, fifty percent (50%) of accrued sick leave 

will be paid to the unit member or the unit member’s beneficiary. 

Payment for unused sick leave shall be made, provided that in no 

event shall such compensation exceed one hundred and forty-four 

(144) working days of such leave.

P. Sick leave may be used in increments of fifteen (15)

minutes.  

Q. Sick leave may be used to supplement designated and

floating holiday leave. Sick leave used as holiday supplement will 
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not be counted in the twenty-seven (27) hours (refer to Section 

5.2M) for the purpose of obtaining the eight (8) hour vacation leave 

bonus or in the forty (40) hours for the voluntary sick leave sell-

back program (refer to Section 5.2M). 

R. All unit members who have accrued sick leave balances

of 520 hours or more on June 30 will be required to participate in a 

mandatory sick leave sell-back program and will receive a payout of 

five (5) hours of sick leave at their current rate of pay per pay 

period.   

Sick leave hours paid out under this mandatory sick leave sell-

back program will not count toward the twenty-seven (27) hour limit 

for purposes of the eight (8) hour vacation bonus (refer to Section 

5.23M) or the forty (40) hour requirement for the voluntary sick 

leave sell-back program (refer to Section 5.23L). 

The Department agrees in principle, if administratively 

feasible, to offer a Retiree Health Reimbursement Account (RHRA) or 

equivalent to transfer sell-back or cash out sick hours into an 

account with purpose and intent to supplement retiree health 

premiums and health expenses. 

 5.3 Personal Leave: 

A unit member may request a leave chargeable against sick or 

vacation leave for the purpose of attending personal business which 

cannot be transacted during non-duty hours.  Such leave must be 

approved in advance by the unit member’s supervisor and shall not 
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accumulate from fiscal year to fiscal year.  Fiscal year is 

currently defined as July 1 to June 30.   Unit members have twenty-

four (24) hours of personal leave which can all be charged to 

vacation or up to sixteen (16) hours chargeable to sick leave, 

usable in fifteen (15) minute increments. 

 5.4  Bereavement Leave: 

Upon request, a unit member who has been employed at least 

thirty (30) days before bereavement leave is to commence is entitled 

to take up to five (5) days of bereavement leave for the death of a 

covered family member or a miscarriage (including the spouse or 

partner of the person who miscarried). shall be granted up to 

twenty-seven (27) hours of bereavement leave for the death of an 

immediate family member.  An immediate covered family member is 

defined as: spouse, domestic partner, son, daughter, grandmother, 

grandfather, grandchildren, mother, father, sister, brother, step-

father, step-mother, step-son, step-daughter, mother-in-law, father-

in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law 

and step-in-laws, grandparents, and grandparents-in-law.  Additional 

days for bereavement may be used and charged to the unit member’s 

sick, vacation, or holiday leave banks. 

Bereavement leave does not need to be taken consecutively and 

must be completed within three (3) months of the date of death or 

miscarriage. 
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  5.5  Workers' Compensation Leave: 

A. If a unit member sustains an injury during the course

of his work performance which results in that unit member’s absence 

from work, compensation shall be provided in accordance with the 

Worker’s Compensation Insurance and Safety Act of California. 

B. During the first twenty-five (25) calendar days of the

unit member’s disability or injury under workers' compensation, he 

shall receive one hundred percent (100%) of his regular base salary. 

If the unit member has not returned to work by the twenty-sixth 

(26th) day following the date of injury, disability compensation will 

be implemented.  Upon the unit member’s request, accrued sick and/or 

vacation leave, in that order, may be utilized to supplement the 

workers' compensation temporary disability benefits to the extent 

that total compensation received will equal the amount of the unit 

member’s regular salary.  Utilization of accrued sick or vacation 

leave for supplemental payment will cease with the termination of 

workers' compensation temporary disability benefits or when the unit 

member’s accrued sick and vacation leaves hasve been exhausted. 

 5.6  Vacation Leave:  

A. After one (1) year of continuous employment with the

Department, unit members may take vacation leave according to 

seniority and with the prior approval of the unit member's 

supervisor.  Unit members shall accumulate vacation leave in 

accordance with the following schedule: 
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B. Unit members hired on or after April 5, 1992, shall

accrue a maximum of one hundred sixty (160) hours per year [see 

Vacation Schedule (a)]. 

C. Vacation accrual may not accumulate beyond a maximum of

three (3) years [see Vacation Schedule (b)]. Any vacation taken 

during any one (1) year may be the maximum of two (2) years’ 

accrual, and may not be taken jointly with the vacation of the 

preceding or subsequent years.  A period of at least three (3) 

months must elapse between the expiration of the accrued, combined 

vacations and any subsequent vacation. The assignment and/or 

requests for vacation will be subject to the approval of the 

Division Director or designee and based on seniority. 

D. Unit members shall have the option of receiving payment

at their regular rate of pay for up to eighty (80) hours of their 

vacation time in a six (6) month period, provided that they maintain 

at least eighty (80) hours of vacation accrual after the sell back 

and have taken at least forty (40) hours of vacation in the previous 

twelve (12) months.  The required forty (40) hours do not have to be 

VACATION SCHEDULE 

UPON 

COMPLETION 

OF YEARS 

HOURS 

PER YEAR 

BIWEEKLY 

ACCRUAL 

RATE (HOURS) 

MAXIMUM 

ACCRUAL (b) 

LIMIT (HOURS) 

1 - 4 80 3.08 240 
5 - 10 120 4.62 360 
11 128 4.92 384
12 136 5.23 408
13 144 5.54 432
14 152 5.85 456
15 – 19 (a) 160 6.15 480
20+ 200 7.69 600



International Brotherhood of Electrical Workers Local #47The San 

Bernardino Water Department Employees' Association -31-

July 1, 20162023 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

consecutive.  Sell back of vacation accruals must take place in 

forty (40) hour increments.  Vacation leave used to supplement 

holiday pay and/or vacation leave donated under the Transfer of 

Benefit Hours policy will not count toward the required forty (40) 

hours.  

E. When a unit member leaves the service of the

Department, and has not used earned vacation, the unit member will 

be paid for any accrued, unused vacation accumulated up to the date 

of termination or resignation. In all cases, payment for vacation 

will be calculated based on the unit member’s base salary, with no 

incentive pay or shift differential included in the calculation. 

F. If a unit member remains on a non-pay status for fifty

percent (50%) or more of the total normal work hours in the pay 

period, vacation credit will not be earned for the entire pay 

period.  Authorized vacation, sick, holidays, or other compensated 

time off shall be considered as time worked for the purpose of 

computing accrued vacation.  Unit members will not accrue vacation 

leave during the period of an authorized leave of absence without 

pay, for the duration of unpaid leave taken under FMLA, PDL and/or 

CFRA, or the duration of a compensated disability leave (workers' 

compensation and paid disability benefits through the insurance 

provided per Section 5.5). 

G. Vacation may be taken for any reason, with the approval

of a unit member’s supervisor, provided that the leave does not 

disrupt the operations of the Department.  The determination of 

disruption to the Department’s operations shall be at the sole 

discretion of the unit member’s supervisor and senior management 
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staff.  

H. Vacation leave may be used in increments of fifteen

(15) minutes.

I. If an authorized holiday occurs within a unit member’s

vacation period that unit member will not be charged vacation time 

for that holiday. 

J. Vacation shall be available for use on the first day

following the pay period in which it was accrued. 

5.7  Leave of Absence (non-FMLA): 

Under certain circumstances (and when not otherwise eligible 

for FMLA, PDL, or CFRA leave), a unit member may be granted leave of 

absence without pay.  In order to receive consideration of leave of 

absence without pay, a written request must be submitted to the unit 

member’s Division Director or Human Resources stating the specific 

reasons for the leave of absence and the proposed duration of the 

leave of absence.  This request will be submitted to the Water Board 

General Manager for consideration. If the Board grants the leave of 

absence is granted, the unit member may remain absent from work in a 

non-pay status for the approved period of time.  The unit member may 

have the option of using accumulated sick leave and vacation leave 

during a leave of absence without pay.  Any extension to an approved 

leave of absence without pay must be submitted to the Division 

Director or Human Resources at least two (2) weeks before expiration 

of the prior leave period. 

During an authorized leave of absence without pay under this 

Commented [J2]: This is from the 2nd amendment
to the 2016 MOU 
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subsection, vacation, sick leave, and retirement credits will not 

accrue.  Upon the unit member’s return to service, the accrual of 

vacation, sick leave and retirement accruals will resume.  The unit 

member will not be eligible to participate in Department sponsored 

Medical, Dental, Vision, or life insurance plans for the duration of 

this leave and will be offered COBRA continuation coverage for 

Medical, Dental, and Vision coverage.  The unit member will be 

responsible for payment of premiums for any coverage elected through 

COBRA.  The unit member may continue life insurance policies during 

the period of the leave of absence by contacting the current 

provider and will be responsible for payment of premiums to the 

provider. 

 5.8 Military Duty:  

In the event that a unit member is requesting a leave of 

absence for active military duty, leave will be granted in 

accordance with applicable state and Federal law. 

 5.9 Time Off for Association IBEW Activities:  

A. Pursuant to relevant Government Code Sections, The

Department may grant officers of the Associationshall allow a 

reasonable number of IBEW employee representatives (Officers, Shop 

Stewards, and Site Representatives), and/or employees, as needed, 

reasonable  time off without loss of compensation or other benefits 

while formally meeting and conferring with representatives of the 
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Department on matters within the scope of representation as defined 

in the Government Code, or as may be required under Article VII, 

Grievance Procedures pay from their regularly assigned duties to 

attend seminars, handle grievances, or other such meetings related 

to labor relations matters on reasonable notice to the General 

Manager or designee.  The notice must include the time of such 

meetings and names and Association IBEW position held of the 

attending unit members.  Approval by the General Manager or designee 

will be on a situational basis and shall not be withheld 

unreasonably. 

B. Each fiscal year IBEW shall receive a bank of 108 hours per

year aggregate without pay unless prior approval is obtained and 

IBEW certifies in writing it will reimburse the Department for fully 

loaded cost for time absent outside of quarterly meetings with 

management and general meetings with the membership. 

 5.10 Jury Duty: 

A. Every unit member of the Department who is officially

called to serve as a juror shall be entitled to be absent from their 

duties, as implemented in accordance with this section, during the 

period of such jury duty. 

B. If a unit member who is assigned to a regular daytime

work period is called to serve jury duty that day, and such jury 

duty does not exceed six (6) hours, it shall be the responsibility 

of the unit member to report to work within a reasonable time after 

being released from jury duty on that day.  In addition, unit 



International Brotherhood of Electrical Workers Local #47The San 

Bernardino Water Department Employees' Association -35-

July 1, 20162023 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

members are required to report to work on the first day of jury duty 

if their normal start time is one (1) hour or more before the time 

they are to report for jury duty.   

C. If a unit member’s work period is other than a regular

daytime period and that unit member has served in excess of six (6) 

hours jury duty during the day prior to the commencement of the work 

period, that unit member shall not be required to report for work at 

the commencement of his regularly scheduled work period.  If the 

unit member has served less than six (6) hours jury duty, he shall 

report for work at the scheduled time. 

D. If jury duty is at a location other than San Bernardino

Superior Court, San Bernardino, the Director or the General Manager 

or designee may approve an adjustment based on the location of jury 

service. 

E. When called for jury duty, the unit member shall

promptly notify his immediate supervisor of the possibility for 

absence from work.  If a unit member fails to promptly report 

notification of jury duty, or is absent without proper notification, 

the unit member may be considered absent without leave, in a non-pay 

status. 

F. While serving on jury duty, a unit member will be

compensated at his regular rate of pay, provided that all fees paid 

to the unit member for jury duty are surrendered to the Department. 

Mileage and meal reimbursements from the court are exempt from this 

requirement. 
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5.11 Leave for Child Related Activities:  

A unit member who is the parent or legal guardian of one or 

more children of the age to attend kindergarten or grades 1 through 

12, or of a child attending a licensed day care facility, may be 

granted up to forty (40) hours (a maximum of eight (8) hours per 

month) of time off to participate in activities of the school or 

licensed day care facility, or for emergencies (e.g., closure of or 

unexpected unavailability of the school or childcare provider or 

planned absence, with reasonable notice and appropriate 

documentation, to find, enroll or re-enroll a child in school or 

with a licensed childcare provider, for requests to pick up a child 

for behavior/discipline issues or due to natural disasters.  The 

unit member may use accrued vacation, holiday, and comp time, in 

that order.  Time off without pay may be approved if accrued leave 

has been exhausted.  If both parents are employed at the same 

worksite, only the parent who first gives notice for the same event 

is eligible for time off. 

5.12 Leave for Victims of Domestic Violence, Sexual Assault, or 

Stalking:  

A unit member who is a victim of domestic violence, sexual 

assault, or stalking may request leave for non-medical reasons such 

as to obtain a Temporary Restraining Order (TRO), obtain a 

Restraining Order (RO), obtain other court assistance, and/or to 

testify in court. 

Unit members must provide reasonable advance notice, if 
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foreseeable, or as soon as practicable under the circumstances. 

Unit members may utilize accrued vacation, holiday, and comp time, 

in that order.  Time off without pay may be approved if accrued 

leave has been exhausted.  

Refer to the Sick Leave Article (5.2 A) for leave to obtain 

psychological counseling or seek medical attention for injuries 

caused by domestic violence, sexual assault, or stalking. 

5.13 Non-Pay Usage 

The use of non-pay hours shall be capped at eighty (80) hours 

per calendar year if the unit member has available accrued leave 

appropriate for the reason for the leave. 

5.14 Transfer of Benefit Hours 

Pursuant to Policy 32.025 – Transfer of Benefit Hours unit 

members may transfer their accrued/available vacation or sick leave 

to those employees whose leave bank(s) are nearly depleted and are 

in need of leave hours resulting from their own serious to 

catastrophic illness or the need to care for an immediate family 

member (child, spouse, parent, step-child/parent, and domestic 

partner) who has a serious to catastrophic illness. Unit members may 

transfer up to sixteen (16) hours from their sick leave accrual 

balances and/or unlimited hours from their vacation leave accrual 

balances for the employee in need for each leave of absence. Refer 

to policy 32.025 – Transfer of Benefit Hours for procedures.  
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 5.135  Unit Member Evaluations:  

Any leave, with the exception of leave taken under the FMLA, 

CFRA, PDL, Uniformed Services Employment and Reemployment Rights Act 

(USERRA), leave for child related activities, leave for victims of 

domestic violence, sexual assault, or stalking, vacation leave, 

administrative leave, holiday leave and holiday supplement leave 

will be taken into account by a unit member’s supervisor in 

evaluating the unit member’s performance if improper leave usage or 

leave abuse is indicated.  The supervisor, the Director, and the 

Department may exercise ultimate discretion in determining whether 

these leave usages have adversely affected a unit member’s 

performance. 

ARTICLE VI – BENEFITS 

6.1 Certification and Examination:  

A. Certificates:

Upon a unit member’s successful completion of probation, 

the Department agrees to reimburse the unit member for all 

applicable testing and application fees for the following 

certificates: County of San Bernardino Environmental Health Services 

Backflow Prevention; State of California Water Resources Control 

Board’s Water Treatment Operator, Distribution Operator, and 
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Wastewater Treatment Operator; California Water Environment 

Association’s Industrial Waste, Laboratory Technologist, and 

Mechanical Assistant, and other certificates required per the unit 

member’s job description.  In order to be reimbursed for testing 

fees, the eligible employee must provide proof of passing the test. 

Reimbursement requests for testing fees and/or application fees must 

be submitted within six (6) months of passing the test or receiving 

the certificate. 

Upon a unit member’s successful completion of probation, the 

Department agrees to pay renewal fees for the above certifications. 

The eligible unit member must provide the request and renewal 

form(s) with supervisor/Director approval for payment to Human 

Resources timely.  The unit member will be responsible for payment 

of any late fees incurred due to the unit member’s untimely 

submittal of the request for payment.  Unit members who have not yet 

successfully completed the probationary period may be reimbursed for 

certification renewal upon successful completion of the probationary 

period. 

B. Certification Examinations:

The Department agrees that unit members who have 

successfully completed probation and take work-related certification 

tests that are conducted during the unit member’s scheduled work 

hours shall be granted a maximum of eight (8) hours per fiscal year 

to take the examination without requiring the unit member to utilize 

accrued leave. 

/ / / / / 

/ / / / / 
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 6.2 Group Insurance Plans: 

A. The Department shall maintain a program of medical,

dental, vision, life, and accidental death and dismemberment 

insurances in force for the benefit of all unit members.  The 

Department will continue to provide a choice by the unit member of a 

prepaid health care medical plan (HMO) or an indemnity-type health 

plan.  Unit members will have available to them amounts listed 

herein to utilize for Department approved benefit plans. Purchase of 

medical insurance for dependent(s) is required in order to have 

access to the Department’s contribution for dependent(s).  

B. The current monthly contribution rates paid by the

Department are as follows: 

i. Effective January 1, 201623 through December 31,

201723: 

 Unit member only $625766 

 Unit member +1 dependent  $1,1671,409 

Unit member +2 or more dependents $1,5001,815 

ii. Effective January 1, 2018 through December 31,

2018: 

 Unit member only $675 

 Unit member +1 dependent $1,242 

Unit member +2 or more dependents $1,600 

C. Beginning January 1, 2019 2024, and each January 1

thereafter for the term of this MOU, contribution rates to be used 

toward payment for Department provided benefit plans will be 
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adjusted automatically by a maximum of 10% based on the new premiums 

provided to the Department.  The Department will calculate the 

automatic adjustment as follows: 

1. The Department will calculate the contribution

rate adjustment by taking the increases, if any, to both the Kaiser 

HMO plan premium and the other Department sponsored HMO plan premium 

and adding those increases together. That number will then be 

divided by 2, to obtain the average premium increase.  If the 

average HMO premium increase is 10% or greater, the contribution 

rates will be increased by 10%.  If the average HMO premium increase 

is less than 10%, the contribution rates will be increased by the 

actual percentage of the average HMO premium increase, up to 10%. 

In the event that the average HMO premium increase is 0, or the 

average premium decreases, there will be no adjustment to the 

contribution rates for that year.  The following table is for 

example purposes only, actual premium increases and contribution 

rates will vary: 

Date Average 

Premium 

Increase 

Employee 

Only 

Employee 

+ 1

Employee Plus two 

or More 

Retirees – 

Up to: 

1/1/2019 10% $743 $1,366 $1,760 $1,091 

1/1/2020 13% $816 $1,503 $1,936 $1,200 

1/1/2021 5% $857 $1,578 $2,033 %1,260 

1/1/2022 0 $857 $1,578 $2,033 $1,260 

1/2/2023 8% $926 $1,704 $2,196 $1,361 
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Unit members will be responsible for paying any premium amounts over 

the established contribution rates.   

2. The increase will apply to contribution rates for

eligible retirees using the Kaiser Plan premium and the other 

Department sponsored HMO plan premium for early retirees and 

retirees 65+ without Medicare. 

D. Cafeteria options shall include a cash contribution to

the unit member in lieu of a medical plan for those unit members 

showing proof of coverage by another medical insurance plan. Unit 

members who waive Department sponsored medical coverage must show 

proof of other group medical coverage each plan year. Proof of 

coverage includes a certified medical/health plan enrollment form 

from another employer, or a health care provider document showing a 

medical plan number and proof of insurance for the unit member and 

others and a written statement from the employee confirming that all 

tax dependents are enrolled in the other coverage.  The amount of 

the cash contribution shall be $200 400 monthly for all unit members 

who opt-out. Any dental, vision, or applicable supplemental coverage 

will be deducted from this amount. 

E. Cafeteria monies may be re-designated or a change of

plans, with the exception of adding or dropping the option in 

Section 6.2D, may be made annually during the open enrollment period 

only.  Plan additions and drops are permitted in accordance with the 

contract between the insurance provider(s), the City of San 

Bernardino Department and Internal Revenue Service (IRS) 

regulations. 
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F. Unit Members who are on an approved leave of absence

pursuant to FMLA and/or CFRA and are in a non-pay status will 

continue to receive the benefits of this section in accordance with 

applicable law.  If an employee is no longer eligible for health and 

dental plan coverage and, therefore, the medical contribution, the 

employee will have the option of enrolling in COBRA continuation 

coverage. 

G. It is incumbent upon the unit member to complete the

appropriate plan enrollment form(s), available from the Department, 

or enroll online as applicable, in order to receive benefits. 

Enrollment forms completed, or enrollment(s) completed online, as 

applicable, will be processed with the payroll for full month 

compensation only. Unit members who do not enroll in the cafeteria 

plan will not receive the benefit of same. 

H. In the event that the Department re-enters the

California Public Employee Retirement System (PERS) provided 

pursuant to the State Employees’ Medical and Hospital Care Act, the 

Department agrees to pay the then-applicable monthly minimum 

contribution rate established by the contract between the City/ 

Department and PERS. 

I. Any funds left over after covering medical, dental or

vision insurances can be used for additional life or AD&D insurance 

or  is treated as income.  A unit member must participate in a 

medical benefit plan to receive unused funds as income.  Any monies 

remaining after participating in a medical plan and any other health 

and welfare benefit plans will be considered as 1) Taxable Income on 

your paycheck, 2) listed as extra income on your paycheck stub, and 
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3) will appear on your W-2 Form for Income Tax Filing purposes.

(8) 

6.3  Retirement Health Coverage: 

A. Unit members hired prior to July 1, 2019:

 1. Unit members who retire may continue to 

participate in the health care plan, as outlined, provided the unit 

member makes the arrangements for premiums to be paid through the 

retirement program. This benefit is dependent upon the continued 

approval of the insurance carrier. In the event that the Department 

re-enters the California Public Employee Retirement System (PERS) 

provided pursuant to the State Employees’ Medical and Hospital Care 

Act, the Department agrees to pay the then-applicable monthly 

minimum contribution rate established by the contract between the 

City/Department and PERS. 

B 2. . When a unit member retires with a minimum of 

fifteen (15) years of service with the Department and is at least 

age fifty-five (55) at the time of retirement, and enrolls in a 

Department sponsored medical plan, the Department agrees to pay a 

monthly contribution as follows: 

1. a. Effective January 1, 20202316 through December 31,

20172023: up to $9171,126. 

2. Effective January 1, 2018 through December 31, 2018: up to

$992. 

b. Beginning January 1, 20192024, and each January 1

thereafter, for the remainder of the term of this MOU, the maximum 

contribution rate for Department sponsored retiree medical plans 
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will be automatically adjusted and will be calculated as outlined in 

Section 6.2C1 above. Retirees will be responsible for paying any 

premium amounts over the established contribution rate.  

 3. If a retired unit member dies, and a spouse was

otherwise eligible for the monthly contribution (i.e., the retired 

unit member was eligible at retirement and the retired unit member 

and spouse participated in a health plan through the Department), 

the spouse will continue to receive a monthly contribution up to the 

maximum monthly contribution for their medical coverage premiums, 

provided the spouse does not re-marry and remains in the 

Department’s health plan. 

 4. If a retired unit member was not eligible to receive

the monthly contribution, and was enrolled in a Department group 

health insurance plan as of July 1, 2003, that retired unit member 

(and spouse, if applicable) will continue to receive an amount that 

is equivalent to the then-current PERS minimum eligibility amount. 

In order to receive this amount, the retired unit member (and 

spouse, if applicable) must participate in the Department’s health 

plan.  If the retiree dies or has died, the spouse will continue to 

receive this amount, provided that the spouse does not re-marry and 

continues to participate in the Department’s health plan. 

C. 5.The provision of retirement at age fifty-five (55)

took effect on April 1, 1988.  Any unit member who retired prior to 

April 1, 1988, must have been at least age sixty (60) at the time of 

retirement.  Department contributions for eligible retirees over age 

sixty-five (65) at the time of retirement, took effect April 1, 

1990, for qualified unit members who retire after April 1, 1990. 



International Brotherhood of Electrical Workers Local #47The San 

Bernardino Water Department Employees' Association -46-

July 1, 20162023 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 6. Department contributions for eligible retirees over

age sixty-five (65) who do not qualify for Medicare, took effect for 

qualified unit members who retire after April 5, 1992.  Unit members 

must show proof of application to Social Security and a written 

decision regarding their qualification for Medicare when qualified 

to receive the written decision. 

B. Unit members hired on or after July 1, 2019, are not

eligible for participation in retiree health coverage. 

C. The Department agrees in principle, if administratively

feasible, to offer a Retiree Health Reimbursement Account (RHRASA) 

or equivalent to transfer sell-back or cash out sick hours into an 

account with purpose and intent to supplement retiree health 

premiums and health expenses. 

6.4   Mileage Allowance:  

Effective April 1, 1996, uUnit members who are required to 

drive their personal vehicle in the performance of work duties will 

receive a mileage allowance to be reimbursed at the prevailing IRS 

allowance rate per mile of authorized Department travel. 

/ / / / / 

6.5  Uniforms:  

Designated unit members will be issued uniforms, including 

pants, shirts, and ball caps or beanies, in accordance with Policy 

70.010. 

Commented [J3]: This is from the 2nd amendment
to the 2016 MOU 
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6.6  Long Term Disability (LTD): 

The Department agrees to provide a fully paid long-term 

disability plan for extended illness or disability for all eligible 

unit members.  The plan will provide sixty-seven 66.67 percent (67%) 

of salary benefit, until age sixty-five (65)at which a unit member 

would normally be entitled to unreduced Social Security Benefits 

based on the Social Security Amendments of 1983, with a minimum 

ninety (90) day waiting period or until all sick leave is utilized 

at the option of the unit member prior to start of payments. Unit 

members may supplement the remaining 33.33% of regular pay with 

accrued leave balances in the following order: sick leave, vacation 

leave, holiday leave, and comp time.  The LTD plan covers the unit 

member’s own covered illness/injury only. 

6.7   Short-Term Disability Insurance:  

The Department agrees to provide a fully paid Short-term 

Disability (STD) plan for extended illness or disability for all 

eligible unit members. The plan will provide sixty-six 66.67 percent 

(66%) of salary benefit beginning on the 31st 15th calendar day and 

ending on the 90th day of covered illness.  Unit members may 

supplement the remaining 3433.33% of regular pay with accrued leave 

balances in the following order: sick leave, vacation leave, holiday 

leave, and comp time.  The STD plan covers the unit member’s own 

covered illness/injury only. 

Commented [J4]: Changed this because depending
on birth date could be age 65 or 67 1/2 
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Effective January 1, 2018 the sixty-six percent (66%) of salary 

benefit begins on the 15th calendar day of covered illness.  

6.8  Life Insurance: 

The Department shall maintain in full force and effect term 

life insurance coverage on unit members in the amount of twenty-five 

thousand dollars ($235,000).   

Effective January 1, 2019 the Department shall maintain in full 

force and effect term life insurance coverage on unit members in the 

amount of thirty-five thousand dollars ($35,000). 

6.9 Accidental Death and Dismemberment (AD&D) Insurance:  

The Department shall maintain in full force and effect AD&D 

insurance coverage on unit members in the amount of twenty thousand 

dollars ($20,000).  

 6.9 Personal Safety Items: 

A. Safety Shoes:

Upon Supervisor and Safety section approval, unit members 

who require steel toe, non-skid safety shoes to be worn during the 

performance of their duties, will be reimbursed in an amount equal 

to one hundred percent (100%) of the purchase price of appropriate 

shoes up to one hundred dollars ($100) per calendar year, provided 

that the unit member presents a proper purchase receipt approved by 

the Division Director or Deputy General Manager. 

Effective May 1, 2018, Uupon Supervisor and Safety section 
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